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Applications are invited from suitable and eligible Ugandans to fill the 

following vacant posts available at the Leadership Code Tribunal. The 

Leadership Code Tribunal is established under section 19A of the 

Leadership Code (Amendment) Act 5 / 2017. All applicants must be of 

high moral character, proven integrity and possess considerable 

experience and demonstrated competences and of high caliber in the 

conduct of Public affairs. 

Applications on Public Service Form 3 (PSF3) should be submitted in 

triplicate to the Secretary Judicial Service Commission (JSC), LOTIS 

TOWERS, 6TH – 8TH FLOOR P.O Box 7679, Kampala or online 

submissions in a single document can be sent to: 

applications2019@jsc.go.ug  which should be received not later than 

21st June 2019  at 5:00p.m. Applications should bear the title of the post 

applied for as well as the reference number specified against the 

vacancy.  

Applicants should attach on each duly completed Form, a Curriculum 

Vitae (CV) containing the names and contacts of at least three (3) 

referees each for Professional and Character references. A recent 

passport size photograph, copies of academic certificates and 

transcripts, a copy of the National ID and a birth certificate.  Applicants 

already in Public Service should attach a copy of their latest IGG 

acknowledged Declaration Certificate of Income, Assets and Liabilities 

where applicable.  

1. Post                      :      CHAIRPERSON   
  

Reference             :       ADM/226/264/01 
  
Salary Scale    :      UGX. 17,875,000= 
 
Term   :       Full Time 
 
Tenure                   :       Five Years (Renewable Once) 
 
Number of  
Vacancies  :       01 (One) 

 
 
 
 

 
Minimum Qualifications & Experience:  

 Applicants must be Ugandan citizens holding a Bachelor’s of Laws 

(LLB) Degree from a recognized University / Institution plus a Post 

Graduate Diploma in Legal Practice from the Law Development Centre, 

or the East African Region and qualified to be appointed as a Judge of 

the High Court.  Any Post Graduate qualification and experience in a 

relevant field of study will be an added advantage. 

A person shall be qualified for appointment as a judge of the High 

Court, if he or she has been a judge of a Court having unlimited 

jurisdiction in civil and criminal matters or a court having jurisdiction in 

appeals from any such court or has practiced as an advocate for a 

period not less than ten (10) years before a court having unlimited 

jurisdiction in civil and criminal matters. 

The office holder will be responsible for the following duties: 

i. To  Preside over all hearings and meetings of the Tribunal 

 
       In consultation with the Tribunal Members:  

ii. To make rules of practice and procedure as provided under 

Section 19S of the Leadership Code (Amendment) Act, 2017, 

in consultation with the Tribunal Members and Tribunal 

Registrar. 

 
iii. To hear and adjudicate cases, and guide the Tribunal 

Members on the provisions of the Law. 

 
iv. To ensure that at the commencement of each hearing, that 

any Member of the Tribunal who has any interest in the 

matter before the Tribunal discloses the nature of that 

interest, and excuses himself or herself from participating in 

the proceedings. 

v. To Listen to the views of each of the Tribunal Members, and 

ensure the unanimity of decisions made, as well as teamwork 

and consensus in discharging the business of the Tribunal. 
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vi.  To ensure the orderly and expeditious disposal of cases 

before the Tribunal, the writing of justified decisions and the 

issuance of justified orders. 

 

vii. To give directions on the arrangement of business of the 

Tribunal, and where Tribunal hearings are to be held outside 

Kampala, to give directions as to the places where the 

Tribunal may sit. 

 

viii. To write that an annual report of all activities of the Tribunal, 

and submit it to the Minister responsible for Ethics and 

Integrity not later than four months after the end of each 

Financial Year. 

 

ix. To ensure that the accounts of the Tribunal are audited 

annually and submitting the audited accounts to the Minister 

responsible for Ethics and Integrity not later than four months 

after the end of each financial year. 

2. Post          :   DEPUTY CHAIRPERSON 

Reference   :   ADM/226/264/01 
 
Salary        :  UGX. 16,875,000= 
 
Term            :  Full Time 
 
Tenure   : Five years Contract (Renewable once) 
 

      Number of Vacancies   :    01 (One) 
 
 
 
Minimum Qualifications & Experience: 
 
Applicants must be Ugandan citizens holding a Bachelor of Laws (LLB) 

Degree from a recognized University / Institution plus a Post Graduate 

Diploma in Legal Practice from the Law Development Centre or from 

the East African Region and qualified to be appointed a Judge of the 

High Court.  Any Post Graduate qualification and experience in the field 

of Anti-corruption will be an added advantage. 

 
A person shall be qualified for appointment as a judge of the High 

Court, if he or she has been a judge of a Court having unlimited 

jurisdiction in civil and criminal matters or Court having jurisdiction in 

appeals from any such court or has practiced as an advocate for a 

period not less than ten (10) years before a Court having unlimited 

jurisdiction in civil and criminal matters.  

 
The person specifications for this post are the same as those for 
the Chairperson Leadership Code Tribunal). 
 
The office holder will be responsible    for the following duties: 
 

i. To preside over meetings and hearings of the Tribunal, in the 

absence of the Chairperson. 

ii. To Hear and adjudicate cases together with the other 

Members.  

iii. Using his or her legal background to guide the Members on 

the provisions of the Law. 

iv. To Deputize the Chairperson in managing and ensuring the 

orderly and expeditious discharge of the business of the 

Tribunal. Deputize the Chairperson in managing and ensuring 

the orderly and expeditious discharge of the business of the 

Tribunal. 

v. To discharge any other duty as may be assigned by the 

Chairperson from time to time 

3. Post         : Member, Leadership Code Tribunal    
 

Reference      : ADM/226/264/01  
 
                Monthly Consolidated Salary:   UGX. 15,875,000= 
 
               Term                 :  Full Time 
 
               Tenure           : Five Years Contract (Renewable Once) 
 
               Number of Vacancies       :  03 (Three)  
 
Minimum Qualifications & Experience: 
 
Applicants must be Ugandan citizens holding a Degree in the fields of 

Finance or Accounting or Management/Administration or Law from a 

recognized University. 

 
In addition, the applicant should possess not less than ten (10) years’ 

work experience in his/her profession, and should be a registered 

member of the Professional Body which governs that particular 

profession in Uganda. 
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The office holders will be responsible for the following duties: 
 

i. To hear and adjudicate cases of the breach of the Leadership Code 

of Conduct.  

 
ii. To work as a team, together with the   Chairperson and Deputy 

Chairperson, to discharge the business of the tribunal.  

 

4. Post    :  Registrar, Leadership Code Tribunal  

   Reference    :   ADM/226/264/01      

   Monthly Consolidated Salary   :  UGX.10,750,000=       

   Number of Vacancies         :  01 (One)      

 
Minimum Qualifications & Experience: 
 
Applicants must be Ugandan citizens holding a Bachelor of Laws (LLB) 

Degree from a recognized University / Institution plus a Post Graduate 

Diploma in Legal Practice from the Law Development Centre or within 

the East African Region and should have a Post Graduate qualification 

in Management or Administration and or Financial Management. 

 

In addition, the applicant should have served for a period of at least 

eight (8) years, two years of which should have been served as a 

Deputy Registrar, or its equivalent position in a reputable organization 

or institution. Any post graduate qualification in a relevant field of study 

shall be of an added advantage. 

 

The office holder shall be responsible to the Chairperson in 

discharging the following duties: 

 

i. To act as the Accounting Officer of the Tribunal  

ii. Be responsible for the day to day administration of the affairs 

of the Tribunal. 

iii. To manage the proper utilization and accountability of the 

Tribunal’s funds and resources. 

iv. To supervise the maintenance and ensuring the safe custody 

and proper utilization of the Tribunal’s assets and records. 

v. To ensure that administrative support services are provided to 

the Tribunal Members. 

vi. To receive and register cases referred to the Tribunal by the 

Inspectorate of Government, and scheduling them for    

Tribunal hearing.  

vii. To issue and ensure service of summons and orders issued 

by the Tribunal. 

viii. To communicate the decision of the Tribunal to the authorized 

persons as provided under Section 20 of the Code 

(Amendment) Act, 2017. 

ix. To prepare annual and quarterly work plans and budget of the 

Tribunal, in consultation with the Tribunal Chairperson and 

Members. 

x. In consultation with the Tribunal Chairperson, to organize the 

places at which the Tribunal may sit, where the sitting is 

outside Kampala, and provide logistical support for the sitting. 

xi. To supervise the human resources of the Tribunal, including 

appraisal of staff performance. 

xii. To act as the link between the Leadership Code Tribunal and 

the public, and handling all matters of public relations. 

xiii. To maintain proper books of accounts and ensuring that they 

are subjected to annual audit by the Auditor General, and 

ensuring that the audited accounts, together with the annual 

reports of the Tribunal are submitted to Minister responsible 

for Ethics and Integrity not later than four months after the 

end of each Financial Year.  

xiv. To discharge any other duties as may be assigned from time 

to time by the tribunal or any other authority. 

 

ONLY SHORTLISTED CANDIDATES WILL BE CONTACTED. 

CANVASSING BY OR FOR APPLICANTS IS PROHIBITED AND 
MAY LEAD TO AUTOMATIC DISQUALIFICATION OF AN 
APPLICANT. 

 
 
 

Dr. Rose Nassali Lukwago  
Permanent Secretary /  
Secretary to the Judicial Service Commission


